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Learning Outcomes

To be covered by SPO Ereta Turaki

1. Understand the objectives of public procurement
2. Commencement dates of Public Procurement Legal Framework
3. Procurement Amendment Bill 2021
4. Brief overview of contents of the Procurement Act

To be presented by PO Tinaai Neemia

1. Different procurement thresholds per Delegation of Authority
2. Methods of procurements
3. Exceptions of public procurement pursuant to Regulation 3

To be presented by PO Ruteta Tetabo

1. Annual procurement plan templates
2. Invitation to Tender Templates for different types of procurement
3. Tender summary form templates



Ministry Strategic Plan – Procurement Objectives

Key Policy Area (KPA) 5: Good Governance

● Objective 6: To improve public procurement through well-functioning, clear 
and understandable rules and procedures. 

● Strategy: to ensure establishment of an effective and efficient public 
procurement system. 

● Strategic activities
i. Introduction of a new public procurement legal framework: Completed in 

2020 with Amendment Bill approved in 2021
ii. Training programs to all PEs – Ongoing
iii. Consolidation of approved annual procurement plans – ongoing
iv. Introduction of an integrated e-procurement system: Procurement website 

developed for tender publication. Illion TenderLink used in 2021



1. Objectives of Public Procurement

★ PEs support in fulfilling the following objectives

1) To achieve the key public procurement principles of 
transparency, fair competition, anti-corruption, integrity and 
others

2) To secure ‘value for money’ through application of open 
competitive procedure

3) For implementation of Part VIII (Misconducts)
4) Handling of complaints
5) To ensure successful public financial management 
6) Etc 

FOR COMPLIANCE TO THE PUBLIC PROCUREMENT LEGAL 
FRAMEWORK



2. Procurement legal framework 
effective dates

● Public Procurement Act 2019 was assented by H.E Te 
Beretitenti on 5th of December 2019

● Public Procurement Regulations was signed on the 12th of 
May 2020

● Public Procurement Manual was published on 9th of March 
2021

Procurement Amendment Bill was signed on the 19th of May 2021



3. Amendment of Procurement Act 2021

3.1. The following amendments were approved:

● Section 3(a): Definition of CPO to be the Secretary for Finance
● Section 3(b): Senior Procurement Officer is inserted
● Section 15: Former CPO is now retitled to SPO
● Section 17(2)(f): repealed and substituted with this. “SPO shall be 

tasked with the role of secretariat of Board
● Section 18(2)(a): PEPO will be tasked as the Chairperson of the 

CAC
● Section 18(2)(d): SPO role as a secretary of the CAC
● Binding of SOEs, statutory corporations/authorities as prescribed 

in the Regulation



3.2. List of Active SOEs
1. AKL 7. KCDL 13. KPA

2. AKA 8. KHC 14. KGES

3. BPA 9. KIC 15. PVU

4. BNL 10. KLTA 16. TACL

5. CPPL 11. KNSL 17. TAK

6. DBK 12. KOIL



4. Contents of the Procurement Act 
(Historical and Amendment)

❖ 9 Parts detailed in the next slides
❖ A total of 40 sections
❖ Each part covers particular areas for 

Government public procurement
❖ Procurement Manual provide detailed 

guidelines on how to do public procurement 
from A to Z

❖ Procurement website: 
www.procurement.gov.ki



Part I: GENERAL PRINCIPLES

1. Short title (Procurement 
Amendment Act 2021)

6. Annual Procurement planning

2. Scope - Its application 7. Eligibility and domestic 
preference

3. Definitions: Includes Senior 
Procurement Officer

8. Non-retroactivity

4. Principles of public 
procurement

9. Record Keeping

5. Availability of public funds 10. Publication of public 
procurement information



PART II: INSTITUTIONAL STRUCTURE AND 
RESPONSIBILITIES

11. Minister of Finance & 
Economic Development

16. Procuring Entities

12. Office of Attorney General 17. Central Contract Award 
Board (CCAB)

13. Kiribati Audit Office 18. Contract Award Committee 
(SOE’s Board composition)

14. Central Procurement Unit 19. Procurement Complaints 
Board

15. Senior Procurement Officer



PART III: Procurement Methods              
(Detailed discussion by PO Tinaai)

20. Principle of Choice

21. Open competitive procedure

22. Pre-qualification procedures

23. Limited competitive procedure

24. Single source procedures



PART IV: THE PROCUREMENT PROCEDURE

25. Use of Model documents (Detailed discussion by PO 
Ruteta)

26. Time limits in procurement procedures

27. Public opening of submissions

28. Assessment and evaluation criteria

29. Contract award notice

30. Standstill period

31. Cancellation of a procurement procedure



PART V: THE EVALUATION COMMITTEE

32. Composition 
- For HVP, a total of 5 committee members (i.e, 1 

chairperson who will also be scoring, 1 secretariat 
and 3 having competent in the technicality and 
financial aspects of the tender)

- For MVP, a total of 4 committee members (i.e, 1 
chairperson from the PE, 1 secretariat from the PE 
and at least 2 members 

- Notes: SRO of the PE will appoint members of the 
evaluation committee during tender preparation

33. Evaluation report
- To provide a clear recommendation for award
- A result of a consensus decision and will be signed 

by committee members



PART VI: CONTRACTS AND CONTRACT 
MANAGEMENT

34. Public procurement contracts

35. Contract management



PART VII: Complaints

1. Complaints on the process

● To the Procuring Entity, and if still not satisfied, appeal
● To the Chief Procurement Officer

○ final decision for both MVP and HVP procedures

2. Complaints on the Award

● To the Procuring Entity, and if still not satisfied, appeal

1. MVP to the CPO – final decision
2. HVP to the PCB – final decision

36. Complaints to the Procuring Entity



PART VIII: MISCONDUCT

38. Criminal misconduct

 Provide, offer, solicit or accept
■ anything of value for a direct or indirect 

benefit
■ for the purpose of influencing or 

attempting to influence Public 
Procurement

 Intimidating, coercing, harming or causing 
harm (physically, financially, or otherwise) 
to any natural or legal person
■ for the purpose of influencing Public 

Procurement

39. Administrative misconduct
 Infringes or fails to comply 

with one or more provisions 
of Public Procurement legal 
framework

 If intentional, it may 
constitute a criminal 
misconduct

37. Code of Conduct: Leaders code of conduct articles 4 - 11



Consequences

Criminal Misconduct
● Penal Code

○ Fine
○ Possibly even prison

Administrative Misconduct
■ Disciplinary actions

1. Loss of salary
2. Reduction of professional 

responsibilities
3. Permanent removal from position
4. Dismissal from public service

19



Part IX: Final provisions

40. Entry into force: 2002 Procurement Act was 
repealed



QUESTION & ANSWERS SESSION!!!



KAM RABWA


